Interview Questions - Behavioral
Tell me about yourself

http://interview.monster.com/articles/tellme/
You cannot afford to wing this answer, as it will affect the rest of the interview. Begin to think about what you want the interviewer to know about you. List five strengths you have that are pertinent to this job (experiences, traits, skills, etc.). What do you want the interviewer to know about you when you leave? Begin by talking about past experiences and proven success. Next, mention your strengths and abilities. Conclude with a statement about your current situation.

Tell me about a time when…

http://interview.monster.com/articles/timewhen/
This technique uses your past experiences and behaviors as an indicator of your future success. In other words, if you can demonstrate through examples that you accomplished something before, there is a tendency for the interviewer to believe you may do it again.

· Tell me about a time you were in a leadership position, led a team 

· Tell me about a time you overcame an obstacle

· Tell me about a time you had to conduct an analysis

· Tell me about a time when you felt it was you against everyone else. You thought you were right and that everyone else was wrong. What did you do?

· Tell me about a time when you were working with someone who wasn't pulling their weight, and they had a different value system than yours. How did you deal with this person?

· Tell me about a time when you failed. What happened, and how did you recover.
· Tell me about a time when you succeeded. Give a specific example.
· Tell me about a time when you had to juggle priorities to meet a deadline
· Tell about a time when you were criticized?

· Tell about a conflict you had with your boss?
· Tell me about a time you had to deliver a presentation and make changes on the fly / adapt to changing circumstances

Why this company? 

Why this role?

Why MBA? 
Why Smith?

What is the best thing you like about B-School/MBA experience?
What motivates you?

http://interview.monster.com/articles/motivated/
Writing out your thoughts will help you think about times when you felt energized by your work, times when you looked forward to going to work. For a source of ideas, refer to your resume. Which tasks did you list? Were they the tasks you enjoyed most and felt most motivated doing? By making a list of motivating experiences from your last two or three jobs, you will begin to see patterns of projects and tasks that stand out. Analyze what you did before. Do you want more of this type of responsibility in your next job? The answers to these questions will give you insight into what stimulates you as well as possibilities for fulfillment in future jobs with similar responsibilities. 
How would you describe your personality?

You must think about what makes you unique and how you can make yourself stand out and be remembered. Interviewers ask this question for a couple of reasons: to hear where you place the emphasis in your description and to see how quickly and creatively you can think on the spot. Don't give the interviewer the same answers everybody else gives. Think about new ways to get your message across and sell yourself. Make a list of personality traits that describe you. Determine the qualities you would like the interviewer to remember after the interview. Incorporate some of the same words used in the job posting. 
What Are Your Weaknesses? 

This is the most dreaded question of all. Handle it by minimizing your weakness and emphasizing your strengths. Stay away from personal qualities and concentrate on professional traits: "I am always working on improving my communication skills to be a more effective presenter. I recently joined Toastmasters, which I find very helpful." 

Why Should We Hire You? 

Summarize your experiences: "With five years' experience working in the financial industry and my proven record of saving the company money, I could make a big difference in your company. I'm confident I would be a great addition to your team." 

Why Do You Want to Work Here? 

The interviewer is listening for an answer that indicates you've given this some thought and are not sending out resumes just because there is an opening. For example, "I've selected key companies whose mission statements are in line with my values, where I know I could be excited about what the company does, and this company is very high on my list of desirable choices." 

What Are Your Goals? 

http://interview.monster.com/articles/shortlong/
Sometimes it's best to talk about short-term and intermediate goals rather than locking yourself into the distant future. For example, "My immediate goal is to get a job in a growth-oriented company. My long-term goal will depend on where the company goes. I hope to eventually grow into a position of responsibility." 

Begin by setting short-term goals. Right now your goal may be to get a job. But what kind of job? And where do you go from there? Be employer-centered. The employer is looking for someone to come in and solve problems. Since planning is a key factor in this job, think of examples where your planning has affected the results. 

Why Did You Leave (Or Why Are You Leaving) Your Job? 

If you're unemployed, state your reason for leaving in a positive context: "I managed to survive two rounds of corporate downsizing, but the third round was a 20 percent reduction in the workforce, which included me." 

If you are employed, focus on what you want in your next job: "After two years, I made the decision to look for a company that is team-focused, where I can add my experience." 

Why did you feel you needed to go to graduate school?

What Can You Do for Us That Other Candidates Can't? 

What makes you unique? This will take an assessment of your experiences, skills and traits. Summarize concisely: "I have a unique combination of strong technical skills, and the ability to build strong customer relationships. This allows me to use my knowledge and break down information to be more user-friendly." 

What Are Three Positive Things Your Last Boss Would Say About You? 

It's time to pull out your old performance appraisals and boss's quotes. This is a great way to brag about yourself through someone else's words: "My boss has told me that I am the best designer he has ever had. He knows he can rely on me, and he likes my sense of humor." 

What Salary Are You Seeking? 

It is to your advantage if the employer tells you the range first. Prepare by knowing the going rate in your area, and your bottom line or walk-away point. One possible answer would be: "I am sure when the time comes, we can agree on a reasonable amount. In what range do you typically pay someone with my background?" 

If You Were an Animal, Which One Would You Want to Be? 

Interviewers use this type of psychological question to see if you can think quickly. If you answer "a bunny," you will make a soft, passive impression. If you answer "a lion," you will be seen as aggressive. What type of personality would it take to get the job done? What impression do you want to make? 

Other Questions: www.interview411.com
What skills, training and experience do you have that qualify you for this job?
Do you prefer to work alone or with a team?

Do you consider yourself a team player?

Why are you interested in this position?

What are some things about your last job that you found difficult to do?

How would your last boss describe your work performance?

Give me some examples of your experience doing this type of work.
Do you consider yourself a self-starter? Give some examples.
What are some things that you feel confident in doing? What are some areas you feel less confident in?
Have you ever been fired or forced to resign?

Can you explain this gap in your employment history?
Describe an obstacle you have had to overcome.  How did you handle it?
What are your strengths and weaknesses? 

Have you ever had a conflict with a supervisor? How did you resolve it?
What kind of people do you find it difficult to work with?   Why?
What are the things you enjoyed most about your last job?
What would your last supervisor say is your biggest area for improvement?
What types of experiences have you had dealing with difficult customers?
Tell me about three of your most important accomplishments.
What three words would you use to describe yourself?
Describe a problem person you had to deal with. How did you handle the situation?
What three words would your friends use to describe you?
Tell me about some of your achievements that were recognized by your superiors.
Describe your most rewarding experience.
What did you like least about your last job?
How do you work under pressure?
Are you someone who likes to try new things, or do you prefer a regular routine? Give an example.
Where would you like to see yourself in five years?
How would you describe yourself as a person?
What was one of the hardest decisions you have ever had to make? 

What was the biggest challenge you faced in your last position?
Give me an example of when you led or supervised others.
What gives you the most satisfaction at work?
Tell me about a difficult decision you had to make for work.  How did you make it?
Tell me about a time when you were in a high-pressure situation. How did you handle it?
What was your most significant achievement in your last position?
What is the most important thing you are looking for in a job?
Why are you interested in working for this company?
What professional organizations do you belong to? Are you active in them?
Tell me about your customer service skills.  Give me an example of a time when you gave superior customer service.
How do you deal with conflict? Give an example of how you have handled a conflict situation recently.
Why do you think we should hire you for this position?
Run through resume and tell me about yourself.

Example of building rapport

When has project, outline deadlines, how did it help you avoid issues

Data analysis, how did they collect data and make decisions and present to client, how did you collect it, and what types of results, obtain, synthesize

Working towards objective

